
 

 

 

 

 

 

 

 

 

 

 

 
 

A key component of the Apprentice Standards provide an opportunity to understand how new 

Knowledge skills and behaviours are being practically applied in the workplace. The aim is to 

achieve a rounded appraisal and understand how the Apprentice is contributing to the organisations 

strategic objectives. 

 

APPRAISEE NAME:  

MANAGER NAME:  

What should they stop doing to be more effective? 

 

What should they start doing to be more effective? 

 

What should they continue doing to be more effective? 

 

Any other comments? 
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